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ABSTRACT 

This document reports on the results of the 
Inter-Agency Task Force project to promulgate guidelines and 
procedures to facilitate counseling services for minority group 
students in secondary schools that >^ould maximize "other-race" 
application patterns among the colleges in Maryland. Among the items 
discussed in the deliberations of the task force were: (1) 
postsecondary educational counseling; (2) information regarding 
program offerings and financial aid; (3) postsecondary educational 
materials available to high school counselors and means and ways of 
presenting the materials; and (4) the role of the counselor in 
encouraging students to attend "other-race" institutions. The 
guidelines and procedures include four major topics: (1) inter^agency 
agreements; (2) dissemination of postsecondary education information; 
(3) in-service training programs; and (4) orientation opportunities. 
A section is also provided on the estimated impact of the proposed 
guidelines and procedures. (Author/FC) 
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I. IM HODLCnON 

\n set tinifi in tfic Miinkind PUtn fur Coniplcnnf: the l)esi'f*rv^atmi of 
(he PuHiK Pitust\tmiLtr\ I'^inatum Instuutums in .he Suuc. I't-hruary 
i'rf and •XiUifhlum, Ma\ l*r4. It is the piilit\ o! ilic Statt- of Mar\I;ui(i. 
thuniyh ific t'tncinm^ luurtts ol the piihiic institutions of Higher 
\ i\it<Mivi\ lo cam 4)ut oiniplcich aiul tiilK tlic o!)jcctivcs and i»cncraf 
pc^livKs of thf \1.ir>Kim! St.itc Plan ti» ilcscgrci^atc its pnblic postsccomlarv 
fdiiv.inon insiituiii»ns. Anuuii: the licncral politics contained in pp. 1-2. 
l^, \i\ is ihc snhjccl nl this report: 

I'^lahlishuii; piinr to Jannar> I. 19:^4. an iiitcr-agciicy I ask tbrec 
umler ihe liircctuwi ol the Maryland Onincil lor Higher l-diication. 
HI ouipcr^ition with the State Department of f-diicalion. whose 
icspi>iisihdit> \ili he to proninliiate guidelines and procedures to 
tai^ilitatc CDUnsclinu services for minority* group students in 
NCciMuKin schoiils th.ii will ma\imi/e "otlier-race" application 
patfeius among the colleges 

f'ursuani tiMht ahtnc charge. Dr. VVeslev N. Dorii. f-xeeutive Director. 
Mar\!.iml ( tunKil Higher I- JuLaiii»ii. appointed Mr. John A. Sabatini. 
Jr stall iiiemher u> the Marxland Council for Higher Hducalion as 
Chairperson nf the Kisk I'oree and Dr. James A. Sensenbaugh* State 
Sitpcriniciident i l SLhoi»ls appointed Mrs. Velnia S, Jones, representing the 
State Dcparinicnt itl Tdiicuion as Co-Cliairpersmi of the Inter-Agency 
Lisk force- riie hi ratial task force appiiinted consisted of eight 
represeniali\es Irttm higher education and eight representatives from 
seco M d .1 ry ed ti e.i t i i ni . 

Hueli^round 

Ihe hue: Agene> Task Force undertook the stated charge of 
establishing guidelin s and promlures and reeoinniendations which are 
inteiulcd to help eliminate lacial barriers that ma> exist in the Maryland's 
Ptiblic i:i!ncatii)n.d institutions and will encourage students to select 
colleges based on pri»gram olferings rather than racial composition. The 
objecti\es of these guulelines are consistent with the Maryland 
Desccregaiiori IMan \o pr4>\iile equal educational opportunities with the 
nei.essai\ suppurtive ser\iLes ti> atliieve a more representati\e distribution 
of "oiher-i ;ue" students throughout the .State. 

Marvland s publu postsecondar) educational institutions have 
c\prcNsed a Liumniinien! to further desegregate their institutions by 
pnnuiing "other race" students with programs and activities which 
emphasi/c tontributums of minorities, removal of educational, social and 
financial barriers, elimination of h)riner racial dualism; increase ntinortty 

♦ -Mim^pfv" .,s .,st4l > this fqw»M u'K-rs lo Winks. AnHTU.ui liuh.uis. OrifiiniK. Spuntsh- 
MiiiMimif \i!u-ni.iiis .iMd t.i»KT turn vilnii's ' OiIkt r.uc" .is iisal in diis rrpon refers tor 
rx^impfr 1.1 hUiks 11 pre.lMmiiMnilv while insntunons whurs .i( prc(limim.inilv bhick 
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aiitl • nilicr race" prtstiKi »»m oimpuscs. am! tlic iinprnvt'ineru of 
iipporiiiiiiiu's ti»r ci|im1 »icccs\ U) q».ilii> cducaiion. 

Itic I hiu A l.isk \ iiat's posiiicn is toiisisicni v.iih tlic principles 
rxprcssnl t'u- M.inl.iiul IKsciircii.itron Plan o! rL'bni;ir>. P>'^4: 

I ftnuMatc vcslii^o o; li>r»iKr racial (hialisin ni Marvlaiui's public 

liiulicr fdiKaiion i!isiiliini»ns. 

hKrcast mniit ii^ ai\k\ ' uilicr ra<.c" presence on tainpiiACS, uilh 
p.trn«.it!ar emphasis vii cnhancin.u and not diminislnng 
*ippi»rniMiiics lor bhuks as sunlcnts. teachers, workers and 
dctisiiin makers tljrouuhont onr s\stcni. ti> the extent tliat 
jpstitiifiiMis lonnerK pervci\ed as black colle>;cs or uhite colleijes 
vmH bt petichcil snjipl\ as institutions ol academic excellcnee. 
Approawliinc ilicse uiiulchnes anil procedures on a statewide rattier tliun 
.1 s<.i»»*t'l \*\ sviwHtl baMs IS tiMisisteni uiih the Adams ct al vs, Richards(Mi 
dvtisuHi rcndirctl in the rniicd States Cnuri of" Appeals on June 12. 19''3 
^^Uuh iipIiJd iliL Praii de^^isiiMK staiinu that "Uu- most serious problem 
AS iUl lavk v\ siaieuiile plainiinu to pro\ide more and better trained 
minority uroup dotiors. lawvers, enuineers and other professionafs." 

h. tliai end. ihc Mar\land Council lo^ Hiuher Hducation has been 
desiunaieil In the C30\Lruor of Mar\land as the State aj»enc\ responsible for 
MH»nlniatii»n aui! iinplcmeniation ol the Stale's public postsecondary 
cdncatii*n desegreualion plan. 

IL INTKR-AGKNCY TASK FORCE ACTIVITIES 

SiiKc the ineepiii»n of the Inicr A>;enc\ 1ask I'oree. the members have 
vcmsuk-reil r.Kia! barriers observed in both secondarv schools and higher 
ediKaiioii instituhiin> 111 ihc State as the) relate to minority group students. 
Suspieions uert ^.i^nfirmeil from these observations thai confusion exists 
anu»ng Li)unsclors and siin'ents about counseling: for postsecondary 
edu<.aiional iipportunnies. The general impression of the Inter- Agency I ask 
Fort^e members was that boib black and white counselors welcome 
guulehnes and proteilures 10 assist them in counseling students and in 
eiKuuraging studcnis 10 attend "other rate" postsecondary educatiimal 
iiistiiuiiuns in this Slate. 

\nu»ni; ihe neius disuisscd in the ileliberatious of the Inter-Ageiicy 
lask I oKc were. PostseLi»ndar> educational counseling; information 
leg.^iilnvu pipgiani otierings and financial aid: postsecondary educational 
materials available lo bii»li sclnn)! counselors and means and ways ol 
preseiamc ihc ma!enals. ami the role ol the counselor in encouraging 
stiiilcnis 10 attend "other-race" instiiutioiis. 

|h»* Inter. Aucntv lask Force included students' comments, 
sucgesiions. and Lntiusms throughout its deliberations. It is noteworthy to 
indKaie that an open lorum was conducted with former high school students 
trom Nfarxlaiid s pitblu schools now in full time attendance in Maryland's 
public LiMumunitN co..egcs. state colleges and the University segment. 

hr.iiMition [o nnpiementing the enclosed guidelines and procedures 
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IMmhI on the »iln>vc MWicciris. ilic Inter Ai:cmc> lask Force uill ;j(!\isc and 
.isMM ihc \lar\Lirul ( tmncil lor IU^Ikt lulncaiioii in coordinating and 
iniMnii.ring ifK unuLlincs and proccdnrcs set forth in Ctiaptcr IV o! this 
report. 

I»» conhniK- tfiis inter a^cno eooperatimi. (Maryland Conncil tor 
fliuhcr Iducatiin and Ma r\ land State Department of Hdueation). tlic 
Inter \uena 'ask force continue to e.xist and shall be asked to 
parncfp.iK' in Oie rvvie^v ol the u?iinselinu seniccs ol nia\irni/c "other-racc" 
presence in p4istsecomljr\ ediitation institutions in the State. 

As a mailer of pi»lie\. the Inter-Ai»enc> Task Force uill contimic to 
s.»hc?i oMninents trom !n»th lii^fi school seniors and first year postseeondary 
educational stndents lo this end. it should be acknowledged that in 
de\el*»pinu iliesc enclosed unidelines and proeedures. the Inter-Agency 
I ask I oitc n'leiiils ii» pnniile high school stndents w ith factual and eurrent 
liiti niMiiiU) on pos!seci>mlar> education opportunities in the State. In 
pun dinu this intorination students will he able lo select a postsecondary 
jdiKMfionji insntntii»n .»n iitfjcr b.isis than the racial composition of the 
instisufton. 

IW ne\f chaptei Chapter III. contains the estimated impact of these 
cuulehnes and pri»ccihircs ijs u>niamed in Chapter IV). It is the intention 
or the Inier \ucnc\ Task Force that receptive surroundings Wn 
"other iMcc'* suidcnts w ill u»nhmie b\ in\oI\ing student participation in its 
liiinre deliberatiniis. 

III. IMPACT OF THF GUIDFUNES AND PROCEDURES 
PROPOSED BY THE INTER AGENCYTASK FORCE 

• F\cr\ public liigli schiud senior will be surveved for current financial status 
and pos'secondan educational plans. Snrvev uill be conducted annually 
ttcgiiining Januar) 1975. 

• Fach high school senioi sur\e>ed uill receive from the Maryland Council 
for Higher Fducation suggestions uhieh arc intended to encourage them (o 
Ci»niact their high school counselor or postsecondary educational 
iiisinuiion of their choice. 

• On an annual basis, the Maryland State Department of Education will 
foruaro- lo the Maryland Council for Higher Education the following 
intormaiion: ^ 

A rhe nund)er and percentage of senior high school students by race 
seen by connscliirs for postsecondary education plans. 

H I he number and percentage of senior high school students by race 
uh(^ applied to a postsc »i(lary educational institution (In-State or 
Out-of-state). 

C Ihc number and perccniage of senior high school students by race 
who applied to In state "otlicr-raec*' postsecondary educational 
institutions (For example, black students applying to predominantly 
u hue institutions and u hitc students applying to predominantly black 
insttiutions). 
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• \ii lit ScrvKc I r.uMiitti Program Un scci»iul«irv sc!uh»I tt)ii!iscK)rs atul other 
l>4i|ul str\iwcs pcrsoniul will be j)n»\ulc(l tn ilic Maryland Stale 
iKfurifiKiit ItliicaUufi pro^uic teehtiiqiies in the Giiidaiiee 

stiulctits io \!|Irt rate" postsccoiularv edutationai institutions. In 
.uliia.on ii>a pri>i»r.iin iltsigneil ti> tram counselors to work etfeetively with 
thiii.>nr4 viititl) ami ' t^lhtr ra^e" persons with an emphasis on attitudinal 
vhai st:»,s and an und<.rstamlint; ol udtural and raeial dilTerenets with 
fvNpc».i Ui ilie lannK. religions, social relationships and edueational 
aspiiaiUMis 

• li» ^.oniinuL inter agenc) cooperation. (Marvland Conneil for Higher 
I duwatiop and Marvlanil State Department ol Hducation). the 
inter Actnvv I ask I'okc will continue to exist and shall be asked to parti- 
*.i|MK in ihc annua! rcvie^^ o\ the cuunschng ser\i<.es to maximi/e "other 
lA^C firtstiite in pDstsetomlarv ediicatum institutions in the State. As a 
matter ol pt»lK>. tlie Inter A|»eiiev lask force will eontinue to solicit 
comments ln)ni hi^t^ high s<.liool seniors and llrst \ear postsecondary 
ciiiicanonai students. 



IV. GUIIIHUNES AND PROCEDURES 

I hcse gnulelinev and procedures when inipleniented will assist high 
scluu)! ,.t»unseli)rs and other pupil services personnel in reaching more 
minorit) croup students b> providing more accurate and current 
Uittttmation on postsccondarv educational opportunities in the State. To 
this end. ctniiiseh»rs are eiKouraged to advise students to select a college or 
unncrMly on the nicritN o\ the institution rather than the racial composition 
of ihe instiitititui. 



INTI-K.AGI:.NC Y ACJKItHMF.N I" 
Guiddinc I 

Intra inMitutional cooperation within a school svstcni requires that lines 
t»t ciimniunicaiii^n be established among administrators and other school 
personnel to encourage mutual responsibilitv lor referral of minority and 
oiIki ra^e" students to the schi»ol counselor. I ne administrator, providing 
leadership and directum in planning, executing and exaluating the total 
etunisciing pn»gram should eontniuallv review current practices and give 
suppori to the ciiunselors planned actnities of bringing higher eduction to 
the minorilx and "other-race" sfudent. 

Friiccdurc 1 

A \nnualh cadi louil Hoard *»! Ildueation will submit to the State 
Department ol {'Education: 

I. I he number and percentage ol senior high school students by race 
seen In co»n>elors lor postsecondary educational plans. 
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2 Ihe imtnhcr ami |KrcL'nlaj:i.' oi scnutr hiuh sduml stiuicnts bv race 
uho applied U) a pDstscuMi.larv ct!iKatu»nal insHtiition (In State or 
Oiit'OI-Statr) 

1 Ihe mnnher aiu! pcrceiiia^^e o\ senior high school students by raec 
uho applied to in ,tate "other-race" postsec<)mlary edueational 
mstitiilions tFor example, hiack btntlents applMiig to predominantly 
\Wnic insditittons ami ulmc students applv to' predoniinantK black 
inNtitmK>ns). 

4 \ hst of all hiyh schoi»i cininsclors anil i>ther piipil services persimnel 
in Mar\ land's public scc(>ndar> schools. 

\l \nniiall> the Maivlaml CoihkiI for Higher KiliKatuHi uiil convene the 
Inler-Auencv Task l-i)rce to: 
I. Review the above data (1-4) 

2 Snrve> ci^llege seniois to assess their college ])reparation and 
voeatitMKil experiences. 

(iuidi'ltni* 11 

Infer institiilional cooperation between public setondarv schools and 
public postsetondarv cdncatimial institutions \\ouh\ be more likeh to occnr 
were Ihev to cmmiiiiaie "college guidance" programs of minority and 
"lUhcr race" students to posisccondarv ediic.!tion*il institutions. 

Procedure II 

Annnallv the Sta*e Department of Ltlncation v\ill rorv\ard to the Maryland 
Council KfT Mignci Hdncation items 1-4 as listed in procedure I. 

DISSI-MINAriON or I'OSJSI-CONDAKY IJ)UCATIONAL DATA 
Guideline III 

Marvhind's high scIu>ol uradnates have a v.iriety of program opportiin- 
ilics *ivailablc to them in all segments ol the tripartite strnctiire: The 
community colleges, the lour vear State colleges, and the university 
segment. 

The Maryland Council for Higher Hdncation has been designated as the 
coordinating agent v responsible foi providing information as it relates to 
Staicvvitlc |>ostsrcondar\ educational oppiTlnnities for students. Similarly, 
ihi Stale IVp.ntiiKnt ot hdntation has Statewide responsibility for 
C(u>rdinaiiiig the college public ser\ice for minority and "other-race" 
students. 

Procedure III 

In accordance with this St.itewide responsibility The Maryland Conned for 
Higher I'ducation will distribute annually to all seeondary school counselors 
and other pupil senices personnel the following pnblieiitions: 

• Admissions and Finandid Aid hifonuation for all Public and Private 
PoMsvi ondary iulucution Institutions in Maryland, 
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• Pru^ntnn tn M*tnhtnJ's Puhlu iiml PrmUc FusLuiomUiry /^Jutufnm 
IftsiitutHtns, 

• I/ifihvr luluaittun Data Hook. 

Sifutl.irK. lugh -»cliool ct»unsclors aiul other pupil sltnIccs personnel uill 
pfiiWiiw ^luilcMls iMlli iiiluriiuiium on M*!r\ land's postSLLomlar\ educational 
institutions m the totlowing areas: 

I. Ncul) approved pioi^ranis. in ♦uKlituui ti> existing program otTenngs. 

2 Aw.ulcnuc skills iniprovenient programs which pa\ partieular attention 
to the academic neenls of ininorit\ and "otlier-raee** students. 

3- Atticulatiofi pulivkson student transler*d)ilit\ tioni two \ear tu tour \ear 
instittitiotis (See Appendix' A). 

4 {'i»t>eci)nil«tr\ educatit)ni! ttistitiitional ilata regarding faeilities, 
fnianees. hbrar\ iiiuts and student -t'actdt) ratios. 

5. I uiaiieial aid aw arils a\atlable troin State. I'e^leral. Private and Insti- 
iiuu>nal stuirces. 

0. (\)llege aiul l'ni\ersit\ admissions retjuirements and procedures. 
"Otfier race" pt>stseet)ntlar\ edueation.d institution opportunities. 

The Mar\land Cimucil !v r Fligher E:due,*tion uill also distribute to each 
senior high sc!uh>I student siii*\eye(i: 

1. f'inaneial«aid information 

2. Cieneral information regariling program offerings 

J. Other publisheii institutional data of iinportanee in selecti ng a post- 
secondary educational institution. 

IN-Sf'RVlO: TRAINING IMWGKAMS 
Guideline IV' 

Reci>gni/ing the confusion that exists among counselors and students 
abcuit postsevondarN ed Uc.it uin counseling, it is the general impression that 
In Service tr.iiiiing opportunities woidd be welcomed bv both blaek and 
white ci>unselors. Cultural anil racial difTerenees do e.xist and must be 
reci)gni/ed and understood In all professional counselors. External 
ap|)caiances. v.iluos. aiul gestures are such differences wliieh may effect 
comnuinication between counselor and student. 

Procedure l\' 

I he State Department i>l Education will proxiile in serxiec trai.iing for all 
high school ci)unseK)rs in the Slate. I he in-ser\iee training will include, but 
not be exclusive to: 

I . A piogram designed to train counselors to work erfeetivcly with minority 
\outh and "other-race" persons with an emphasis on at;itudinai 
changes aiul an unilerstanding of cultural and racial differences with 



6 



respect U the tainih. religions, soei»il relationships and educational 
aspirations. 

2 Factors iclatcd lu successful postsecondary e<!ucational guidance of 
niinoriu students. 

^ Reconiincndcd ict^hniques to encourage "other-race*' apphcation rates 
to poslsecondary education institutions. 

ORIENTATION OPPORTUNITIES 
Guideline V 

A priniar) objective of desegregation includes expanding educational 
opportunities for "other race" students. Appendix B indicates the 1972 
actual and the projected 1980 racial composition at each institution. To 
ensure ihis projected racial balance, "other-race" students will be actively re- 
cruited bv all institutions to achieve this balance. These efforts seek to create 
a receptive environment for all students attending Maryland's colleges and 
Univcrsiiv in order to achieve this goal, tiiese institutions are actively 
recruiting and encouraging whites to attend predominantly black 
instiiutions and blacks to attend predominantly white institutions. As a 
result, effective "other race" application patterns and maximum retention 
rates consistent witli the State of Maryland's Desegregation Flan will be 
reali/ed. 

Orientation to •'other-race" postsecondary education institutions for 
junior and senior high school students will be provided through the 
cooperative effort of the secondary school counselors and postsecondary 
educational recruitment and admissions personnel. Potential "other-race" 
and niinoiitv students will be provided the opportunity to visit the campuses 
and become oriented to housing accommodations, campus and community 
activities, admission and retention policies and campus facilities. 
Orientation activities will be provided by the participating public 
postsecondary education institutions. 

Procedure V 

Ail secondary schools will designate to the State Department of 
Education, the individual whose responsibility it will be to coordinate 
visitations to "other-race" campuses. Participating postsecondary 
educational institutions in addition to the Maryland Council for Higher 
F-dueation will receive the list of coordinators. 



These guidelines and procedures constitute activii. . that are of an 
on going nature in one wav or another by the Maryland State Department 
of Education and the Maryland Council for Higher Education. 

Endorsement from both the Maryland State Department of Education 
and the Marvland Council for Higher Education was received for the 
inter-agencies approach in coordinating these efforts which provide the best 



V. RECOMMENDATIONS 
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possible puM stcu!ular> cdntaliona! guidance tor ininorit) and *'other-ra:L'** 
applKaiioH palicrns \o poslsccondary eduealionni insliluiions. 

I here arc ti)ur areas of acH\il>, however, that are no! of an on-going 
naiurc and are iherelore presented as recommendations for consideration: 
I'hesc recommendations aie stated below: 

A. riic Inier Agcnc} I ask Force recommends that the State Board for 
C\nnninmi> Colleges include in its 1975 Annual Report a 
recommendation that the Gosernor and the Maryland General Assembly 
consider the crcatuin of a fund to be used for the direct financial a^ 
Msianee for "other-race" students attending the state's public 
comninnitv colleges. Be it further recommended that the administration 
ot this tund and the criteria for distribution be established by the State 
Board for Conmunity Colleges. 

B. Iht Inier-Agenc) Task Force recommends that cooperative recruitment 
eltorts at the segmental level be considered for Maryland's minority and 
"other race" students in furthering the State's desegregation efforts, 

C. I he Intcr Agcnc) Task Force recommends to the De-DC-Md Student 
Fm.uicial-Aid Administrators Association that consideration be given 
to ihe feasibility of initiating a projected financial analysis for junior 
year and senior year high school students, to better acquaint students at 
an early stage with financial need criteria, familiarization with fih. ' 'il 
siaienients. and the a\ailability of financial assistance in the State, 

D. Ihe Inter- Agency Task Force recommends that the State Department of 
Fidncation prepare guidelines for administrators specifying the role of 
counselors and other pupil services personnel which is consistent with 
the philosophy of this format. 
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APPENDIX A 

Maryland Councli for Higher Education Student Transfer Policies* 



Preamble 

Iht mui.il o\cr.irihin>; objccti\c oi ihis 
u)nimuicc has been lo rcnk- in 0|K'raiU)nal 
w.ivv the tMu!crj;radiiajc {>r()j,r'unv ottered in 
(Ik- piihlie NWior of hij:(uT aincalinn in 
ManlaiMi mcliidmj: Ou- ( omnumuy CoMcjjcs. 
iIk- Smk ( oIlcj^CN and Uk- campuses of the 
rnivcrsu\ 

I ho ii'U'iidal principal hcncladnr is ihc 
Mudent uho is bcsi served l>\ carrciu 
iiilormatioii ahout projirams and" protected 
In Itrni arran>;cnients anionjj the public 
sci»im-nis ot hijiher education in M.ir viand 
uhuh pernnis hini to plan a total d'e>;roe 
pn»i»rain from tlio outset With siiecessrul 
academic pertornianec. he or she can nuke 
unimerrupied proi-iess cumi though transfer 
IS imohcd I he nicasnre of the plan is 
inaxinmni translcrahiliiv n\ ihc college level 
<rediis TsscntialK. the transfer and native 
students are to be junerncd hv the same 
aiadeinic rules and regulations li is 
recogiii/cjl (hat the guidance data essential to 
the implementauon of transfer arrange- 
iiiciits go well be\oiid the scope ot the present 
rept^rt 

I" .1 compleniciitarv uay the .State's 
inJerests arc served b\ having its higher 
edticatioii resources used optimally by 
rednnng the tunc taken to complete a degree 
through the avoidance of repeated class 
experiences 

Ihe itistautional interesls are protected 
.dso bv the systematic approach, thev are 
relieved of the uncertainties ot unplanned 
articulation uithout becoming production 
hue enterprises. 

Ihe dvnamus o| higher education 
prcchule once aiul-lor-all time eurrieulunis 
and perjH'tual grading and retention systems 
as cases m pomi However, wiilim the general 
structure ol this plan there is op}><)rtunitv for 
eoMtinual updating ot the details. 

In more specifK ways the Committee has 
prtKcctled tl) to recommend sf)eeilic areas of 
agreement among the pubhe Community 
Colleges, the State Odieges. and the State 
I'mversitv pertanung to laeditating the 
transter ol students wuhiii the segments of 
public higher educatnui m the State: (2) to 
provide lor a continuous evaluation and 
review ni programs, policies, procvdures. and 
relationships attccting transler of students; 



and iM to reeonimeiid such revisions as arc 
needed to finmiotc the academic suiiess and 
general well being ol the transfer student. 

Hollcies 

I. Public lour.year colleges and campuses 
(d the University shall require attain- 
nieiit of an overall "C" average by 
Marvlaiid resident transler students as 
tietiiied by the sending institutions as 
one standard lor admission. If the stu- 
dent has two or more institutions, the 
overall "C" (2.0) will be computed on 
grades received in courses earned at all 
institutions attended, unless the student 
presents an AsstKiate iii Arts degree. 

(a) Hf forts shall be inteiisilied among 
the sending institutions to counsel 
students on the basis of their likeli- 
IukmI o! success in various programs 
and at various institutions based on 
shared information (See par. 1(b) 
and par. ^) 

(b) PrtK'edures for reporting the prog- 
ress of students who transler 
within the State shall be regulari/cxl 
as {)ne means of improving the 
counseling of prt)speetive transfer 
students. In addition, each public 
institution of higher education shall 
establish a position of student trans- 
fer ewirdinator to assist in aceom- 
plishing the policies and prtKvdurcs 
outlined in this plan. 

2 Admission acquirements and currieu. 
luin prerequisites shall be stated 
explicitly. 

(a) Course and semester hour require- 
ments which students must meet in 
order to transfer with upper division 
standing shall l>e clearly stated. 

(b) The establish mem of articulated 
programs is required in professional 
and sfX'eiali/ed curricula. 

(e) Students shall be strongly eiicour- 
aged to complete the requirements 
lor the award of an Assiviate in 
Arts Degree or to complete success- 
fully 5(> semester hours of credit be- 
fore transfer. 
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) Intoniutum about tr.instfi >tuiients whu 
are capable of hoiiurs \vurk or jmic 
{K'luicnt WiiiU siiaii bt »ransnnttLHl to the 
rctciMitg instttutiO!). 

4 Transter students iVoin hcwK established 
public eullegcs whieh ure tunottatnng 
with the a|)prnv»il ot the State Depart 
ineiit «>t LduLattoii shall iK' admitted un 
the same basis as applieants troni re- 
i*ionall> aceridii'*J collei^es 

5 iM Stu.len*'^ from Marjiand Coniniun- 

i\i Colleges \nIk> have been awarded 
the A s SI V .ate in Arts degr»*c or 
who havt* siiuvssfiilK completed 56 
semester houis of credit, in either 
case in eel lege and university - 
parallel courses (see par, 6). and 
who attained an overall "C" (2.0) 
average* shall be eligible for 
transfer. Normally they will trans- 
fer without loss of credits and with 
junior .tandmg provided thev have 
met the require ni en ts at.d prerequi- 
sites established by the receiving 
instuntion within the major Paren- 
t helically, junior standing does not 
assure graduation within a two-year 
period of tull'tmie study by a native 
student or In a transfer student. 

(b) The Associate in Arts degree shall 
scne as the equivalent of the lower 
division general education require- 
nieiit^k at the receiving institution 
whea* the total number of credits 
required in the general education 
program in the sending institution 
is cvjual to or more than that re- 
quired in the receiving institution 
and where the credits are distri- 
buted among the arts and sciences 
disciplines. 

(c) I he determination or the major pro- 
gram requirements tor u bac- 
cid aureate degree, including courses 
in the major taken in the lower di- 
Mston. shall be the responsibility of 
the institution awarding the degree. 

6. Credit earned at any public institution 
shall be transferable to any other public 
institution as long as that credit was de- 
signed spceifieally for a college or 
university-parallel program, and provid- 
ing Its acceptance is consistent with the 
policies of the receiving instiitition 
governing native students following the 
same program. Transfer of credits from 
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terminal Uareer) programs shall be 
evaluated b> the receiving institution on 
.1 tour»e by course basis Credits applied 
towards a specitic major and minor shall 
be determined by the receiving msiilu- 
tion III these cases. 

" C redit earned m (»r transferred from a 
Lonimuniiv college shall normally be 
hmited to approximately half the baeca- 
laiire.tte degree program requirement 
and to the first two \ears of the under- 
graduate educational ex{K'rienee. 

8. 'Iratisfcr students shall be given the 
option of satislyiiig graduation require- 
ments which were in effect at the receiv- 
ing institution at the time they enrolled 
as freshmen at the sending institution, 
subject to conditions or qualitlcattons 
which apply to native students. 

9. Institutions shall notify each other as 
soon as possible of impending curriculum 
changes which may affect transferring 
students When a change made by one 
institution necessitates sume type of 
change at another institution, sufficient 
lead time shall be provided to effect the 
change with minimum disruption. The 
exchange of data euncerning such 
academic matters as grading systems, 
student profiles* grading profdes. etc., 
is required. 

10. Community college students shall be 
encouraged to choose as early as possible 
the institution and program into which 
they expect to transfer. 

11. innovative programs in all institutions 
are encouraged. Proposed programs 
which would have system -wide implica- 
tiuns or which would affect student 
transfers to more than one institution 
must be reported to the Maryland 
Council for Higher Education. 

12. The Maryland Council for Higher Edu- 
cation Articulation Committee shall 
continue to review and evaluate current 
articulation policies and shall set 
additional policies as needed. In 
addition, the Maryland Council will 
publish a br(K'hure periixlicnlly listing 
the prerequisites within the major and 
professional programs of all public four- 
year colleges and universities in the 
State. 
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13 Ih iho t'U'rn a iranstcr student boliocs 
he or she has not J>ccn accorda! the con* 
sidcraiion presented in this pt)hc> state- 
merit he shall ha\e the opportunity tii 
have ihe situation explained or 
reconciled. 

InttialK. ditterencvs of interpretation 
regarding the a\^ard o\ transfer eredit 
shai! be rcsoKed betv^een the student 
and the tnstit«tion to which he is trans- 
tern n|> \{ a diftcrenee remains unre- 
solved, the stmlcm shall present his 
evaluation o! the situation to the 
uistitution trom which he is transferring. 
Representatives trom the two institutions 
shall then have the o()purtunity to 
resolve the diHerences. 

I he sending institution has the right 
to present an unresolved ease to the 
Coninuttee on Articulation b\ address* 
:ng the Marvlatid Council for Higher 
Hdueation. The Committee on Articula- 
tion shall, through an appointed sub- 
committee, receive reloant tlwumenta- 
tion. opinions, and interpretations in 
written form from the sending and 
receiving institution and from the 
student. Subcommittee deliberations will 
Ik* eontined to this written documenta- 
tion. The titil committee shall act on the 



subtoniniittee recomnieiidation. 

Copies of the eomniutee reeoniinenda- 
tu>n shall be torwarded lo the institu- 
tions invoKed through the Maryland 
Council for Higher Kdueation. The 
Council shall then be advised of the 
institutional action within a ten-day 
I^riod. 

A complaint on transfer status must 
be initiated by the student within the 
tirst semester ol his enrollment in the 
a-ceiving institution. 

14. While It IS recognized that certain eir* 
lUiiistaiiees nia> require alinutationon ttie 
si/e of junior classes, the State of Mary- 
lard should support four-jcar institu* 
liiins so that all students in a transfer 
program who are awarded an Associate 
in Arts degree from a public community 
college shall have the opportunity to be 
ad mi 'ted with full junior standing to a 
public lour -year institution. Where the 
number of students desiring admission 
exceeds the number that can be acccom* 
nuKlatcd in a particular professional or 
specialized program, admission will be 
based on criteria developed by the 
receiving institution to select the best 
qualified students. 



•Adopted by The Council. January. 1973; 
nffceti\e date at Institutional Level. 
September. 1973. 
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APPENDIX B 



f*cricntai»e ot Racial Composition ol Full Time Undergraduate Students 
i:i Marvlaml Public Institutions ot Higher Hducation, by Institution 

1972 Actual and 1980 Projected Ranges 



1972 ACTUAL 1960 PROJECTED RANGES 



















Fuli*tim0 


Fulhttmt 




Full<tim« 


Full* time 


Range of 




Undergrads 


Undergrads 


Percent 


Undergrads 


Undergrads 


Percent 




AN Races 


Black 


etack 


All Rac«s 


Black 


Black 


Slate Coneges 
















t 596 


1 078 


67 5 


4J00 


2.091 '2.132 


51 '52 




I 960 


1 842 


94 0 


2,300 


1 .679-1 .840 


73-80 




7 484 


114 


4 6 


3 100 


186*248 


6-8 






4 130 


95 6 


4 900 




73-77 




' ODD 


7j 


4 3 


2 500 


57fL^in 


11-12 


t OA sort 


A AO 4 


392 


<V Q 


7 400 


1 n50-1 1R7 
1 1 , 10/ 


14-16 


Ufi of B f ' 




( I36J 




*.VAA/ 




16*1 7 


St Vftfy 5 


909 


34 


3 7 


1 100 


138-160 


13-14 


Total 


19536 


7 687 


391 


27.400 


9.271-9,960 


33 8-36.4 


University 














UMCP 


24 874 


I 249 


50 


25.000 


3.250-4.000 


13-16 


UM BC 


4 281 


402 


94 


7.700 


1.386-1.540 


18-20 


UMAB 


1 225 


53 


4 3 


1.300 


182-234 


14-18 


UM£S 


728 


545 


74 9 


1,500 


750-900 


50*60 


Total 


11 1 AD 




7 2 




3.300*v}.Of *< 


15.7-18.8 


Communily 














Colleges 
















805 


12 


1 5 


853 


17 


2 


Anoo Afutuiel 


? 620 


77 


4 8 


2,218 


288 


13 


CatonsviUe 


2 651 


6G 


25 


3.071 


154 


5 




189 


14 


7 4 


320 


22 


7 




389 


42 


10 6 


810 


275 


3' 




327 


32 


96 


384 


115 


30 


CC BcJJt 


2 690 


1.513 


56 1 


2.986 


2.120 


71 




138 


13 


94 


618 


31 


5 




2 612 


62 


24 


2.986 


149 


5 




462 


30 


65 


682 


68 


10 




107 






149 






Hagefslown 


793 


47 


59 


1.066 


53 


5 




943 


87 


92 


1.280 


115 


9 




31/ 


63 


19 9 


1.258 


151 


12 


Monlgoi'^ery 


5 799 


202 


35 


7.677 


537 


7 


Pr GL'OfC(*s 


3 451 


400 


11 6 


5.642 


1.467 


26 


Total 


23 301 


2 660 


11 4 


32.000 


5.562 


17.4 


Grand Tolal 


74 047 


12.596 


17 0 


94.900 


20.401.22.196 


21.5-23.4 



NOTt ^hc ^980 langes for semor instituttons are based on proiections using several sources 
,r>i luH.ng v<» S Census Oata and reports suhmttted to the MCHB with regard to the p'^rrentages of 
bia\.k% n the non Ah.te popuiatton The 1960 protections tor community colleges are ot%sed on the 
iKiua 'i*.V "J peri, en t age of black students in pub he elementary schools in the county in Ahich the 
nsuiufirtn locatod 

'nn'rfor^ny of Battimore not included in 19/2 Public Total 

SVUfKt Oovcfnor s Oesogr^xj.itiO" T.isK Force 2/74 
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